
  

 
  

R
EV

ISED
 | SEPTEM

B
ER

 30, 2024 

F o r t  L a u d e r d a l e  C a m p u s  

Annual Security 
Report  

2024 –  2025 

 

 

 
 
 
ADDRESS 
1201 W. Cypress Creek Rd 
Fort Lauderdale, Florida 33309 
 
CONTACT 
Office: (954) 626-0255 



 
 

HCI College FTL – Annual Security Report | Revised: September 2024 Page 2 of 53 

Contents 
2024 ANNUAL SECURITY REPORT ................................................................. 5 

Campus Safety & Security .............................................................................................................. 5 

DIRECTORY OF SAFETY & PERSONAL SERVICES ............................................ 6 

Abuse, Rape, Assault or Violence ................................................................................................... 6 

Dependence ................................................................................................................................. 6 

Law Enforcement .......................................................................................................................... 7 

Fire Department ............................................................................................................................ 7 

Suicide ......................................................................................................................................... 7 

As you read the following report, comments, questions, or concerns may be addressed to:8 

PREPARING THE ANNUAL DISCLOSURE ........................................................ 9 

THE FLORIDA DEPARTMENT OF LAW ENFORCEMENT .................................. 10 

Florida Sexual Offenders and Predators ........................................................................................ 10 

TITLE IX COMPLIANCE ................................................................................ 11 

Title IX Policy Statement ............................................................................................................... 11 

Discrimination ............................................................................................................................ 11 

Title IX Officer ............................................................................................................................. 12 

Sexual Harassment ..................................................................................................................... 12 

Unwelcome Conduct ................................................................................................................... 14 

Gender-Based Harassment .......................................................................................................... 15 

Investigations of Complaints ........................................................................................................ 15 

Implementing Provisions/Policies ................................................................................................. 16 

HCI College Notice of Petitioners Rights Under the Violence Against Women Act ............................. 18 

Definitions .................................................................................................................................. 19 

Consent ..................................................................................................................... 19 

Sexual Assault ............................................................................................................ 19 

Sexual Violence .......................................................................................................... 19 

Domestic Violence ..................................................................................................... 20 

Dating Violence .......................................................................................................... 21 

Stalking ...................................................................................................................... 22 

Credible Threat ........................................................................................................... 22 



 
 

HCI College FTL – Annual Security Report | Revised: September 2024 Page 3 of 53 



 
 

HCI College FTL – Annual Security Report | Revised: September 2024 Page 4 of 53 

Criminal Offenses – Public Property .............................................................................................. 42 

Hate Crimes – On Campus ........................................................................................................... 43 

Hate Crimes – Public Property ...................................................................................................... 45 

VAWA Offenses – On Campus ...................................................................................................... 47 

VAWA Offenses – Public Property.................................................................................................. 48 

Arrests – On Campus ................................................................................................................... 49 

Arrests – Public Property .............................................................................................................. 50 

Disciplinary Actions – On Campus ................................................................................................ 51 

Disciplinary Actions – Public Property ........................................................................................... 52 

Unfounded Crimes ...................................................................................................................... 53 

 

  



 
 

HCI College FTL – Annual Security Report | Revised: September 2024 



 
 

HCI College FTL – Annual Security Report | Revised: September 2024 Page 6 of 53 

DIRECTORY OF SAFETY & PERSONAL SERVICES 

Abuse, Rape, Assault or Violence 
If in immediate danger call 911 

Broward County Victims Hotline: (954) 761-1133  

Domestic Violence Hotline: 800-799-SAFE (7233)   

Elder Abuse Hotline: 800-252-8966 

Florida Child Abuse Hotline: 800-962-2873 | reportabuse.dcf.state.fl.us  

Sexual Assault Hotline: 800-656-4673 | www.rainn.org 

Rape and Incest National Network Crisis Hotline:  800-656-4673  

Rape Crisis Hotline: 888-956-RAPE (7273) | www.fcasv.org 

Center for Information & Crisis Services: 2-1-1 | www.211palmbeach.org 

 
2-1-1 is a service of The Center for Information & Crisis Services that 
provides information, referral, crisis intervention, supportive 
counseling, and suicide intervention, via the telephone 24 hours a 
day/365 days a year.  
CALL: 211 or 866-882-2991 

 

Dependence 
Drug Information Treatment & Referral Hotline: 800-662-HELP (4357)  

Alcoholics Anonymous (South Palm Beach County): 561-276-4581 | www.aa.org  

Alcohol Hotline Support & Information: 800-234-0420 

Alcohol Abuse & Crisis Intervention: 800-234-0246  

Center for Drug Abuse Prevention: 800-729-6686  

Cocaine Hotline: 800-COCAINE (262-2463) 

Drug & Alcohol Treatment Routing Service: 800-662-HELP (4357) 

 

reportabuse.dcf.state.fl.us
www.rainn.org
www.fcasv.org
www.211palmbeach.org
http://www.aa.org/
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As you read the following report, comments, questions, or concerns 
may be addressed to: 
 

HCI College 

ATTN: David Shelpman, Jr., Group Campus 

mailto:dshelpman@hci.edu




 
 

sexpred@fdle.state.fl.us%20
http://offender.fdle.state.fl.us/offender/homepage.do%3Bjsessionid%3D%20YntbMNThZ2GSLnQrJSRT7lQNBlMPh1vnC1GYcLLYbWkF4vS2cvc9!-521741232
http://www.nsopw.gov/Core/Portal.aspx
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Title IX Officer 
Dana Zimbaldi 
Executive Assistant for Academic Affairs 
1764 North Congress Ave, Suite 200 
West Palm Beach, FL 33409 
(561) 570-8015 
dzimbaldi@hci.edu 

 

Sexual Harassment 
HCI College defines sexual harassment as unwelcome behavior of a sexual nature that 
relates to the gender or sexual identity of an individual and that has the purpose or effect of 
creating an intimidating, offensive or hostile environment for study. This policy applies to 
all interactions between students and HCI College faculty members and other faculty, 
staff, and administrative personnel, and other students. 

 

Conduct alleged to be sexual harassment will be evaluated by considering the totality of 
the particular circumstances, including the nature, frequency, intensity, location, context, 
and duration of the questioned behavior. Repeated incidents or a pattern of harassing 
behavior may be cause for serious corrective action. However, a more serious incident, 
even if isolated, may be sufficient cause for action under this policy including referral to law 
enforcement when applicable. 

 

Quid pro quo sexual harassment can occur whether a person resists and suffers the 
threatened harm, or the person submits and avoids the threatened harm. Both situations 
could constitute discrimination on the basis of sex. A hostile environment can be created 
by persistent or pervasive conduct or by a single severe episode. The more severe the 
conduct, the less need there is to show a repetitive series of incidents to prove a hostile 
environment. Sexual violence, including rape, sexual assault, and domestic and dating 
violence, is a form of sexual harassment.  

 

mailto:dzimbaldi@hci.edu
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Unwelcome Conduct 
Conduct is unwelcome if a person: 

(1) did not request or invite it; and  

(2) regarded the unrequested or uninvited conduct as undesirable or offensive.  

That a person welcomes some sexual contact does not necessarily mean that person 
welcomes other sexual contact. Similarly, that a person willingly participates in conduct on 
one occasion does not necessarily mean that the same conduct is welcome on a 
subsequent occasion. 

Whether conduct is unwelcome is determined based on the totality of the circumstances, 
including various objective and subjective factors.  
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Implementing Provisions/Policies 
HCI College will take appropriate action (i.e., an investigation, adjudication and 
disciplinary and remedial/corrective steps) in response to a complaint made pursuant to 
the complaint policies/procedures listed above. HCI College will make every effort to 
handle complaints and investigations with sensitivity to both the rights of the person who 
complains and the rights of the accused. 

HCI College handles complaints discreetly and attempts to maintain privacy throughout 
the investigatory process, to the extent feasible and appropriate under the circumstances. 
However, in order to conduct an investigation, it is generally necessary to discuss the 
allegations with the accused and other potential witnesses. Additionally, HCI College 
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A statement of current policies concerning the sexual assault 
prevention program and the procedures that are followed: 

 

HCI College Notice of Petitioners Rights Under the Violence Against 
Women Act 
No person in the United States shall, on the basis of sex, be excluded from participation in, 
be denied the benefits of, or be subjected to discrimination under any program or activity 
receiving Federal financial assistance. 

HCI College not only complies with the letter of Title IX’s requirements but also endorses 
the law’s intent and spirit. HCI College is committed to compliance in all areas addressed 
by Title IX including access to higher education, career education, math and science, 
standardized testing, athletics, education for pregnant and parenting students, learning 
environment, and technology, as well as sexual harassment. 

Sexual harassment and sexual violence are types of sex discrimination. Other acts can also 
be forms of sex- based discrimination and include dating violence, domestic violence, and 
stalking. As such, should you report a form of sex-based discrimination, HCI College wants 
to inform you of our policy and procedures that address sexual assault, domestic violence, 
dating violence, and stalking, whether the incident occurs on or off campus as well as your 
rights, and HCI College’s responsibilities. 

As a complainant of sexual assault, dating violence, domestic violence or stalking, you will 
receive a full copy of our institution’s Title IX Policy. This policy has procedures in place that 
serve to be sensitive to those who report sexual assault, domestic violence, dating 
violence, and stalking. These procedures include our right to inform you of your rights to file 
criminal charges as well as the availability of medical, counseling, and support services. 
We also offer additional remedies to prevent contact between a complainant and an 
accused party. The policy also addresses possible sanctions and interim and/or long-term 
protective measures that HCI College may impose. 
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Definitions 

Consent 
Consent is defined in Florida as “intelligent, knowing, and voluntary consent and does not 
include coerced submission. Consent shall not be deemed or construed to mean the 
failure by the alleged victim to offer physical resistance to the offender.” (Florida Statute 
Chapter 794.011) 

 

Sexual Assault  
Sexual assault is defined as “an offense classified as a forcible or non-forcible sex offense 
under the uniform crime reporting system of the Federal Bureau of Investigation.” 

 

Sexual Violence  
Sexual violence includes any one incident of: 

1. Sexual battery, as defined in Florida Statute Chapter 794. 

2. 
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Domestic Violence 
Domestic violence includes felony or misdemeanor crimes of violence committed by a 
current or former spouse of the victim, by a person with whom the victim shares a child in 
common, by a person cohabitating with or has cohabitated with the victim as a spouse, or 
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Dating Violence 
Dating violence means violence committed by a person— 

(a) Who is or has been in a social relationship of a romantic or intimate nature with 
the victim; and 

(b) Where the existence of such a relationship will be determined based on a 
consideration of the following factors: 

(i) The length of the relationship 

(ii) The type of relationship 

(iii) The frequency of interaction between the persons involved in the 
relationship 

 

Dating violence means violence between individuals who have or have had a 
continuing and significant relationship of a romantic or intimate nature.  

 

The existence of such a relationship shall be determined based on the consideration 
of the following factors: 

1. A dating relationship must have existed within the past 6 months. 

2. The nature of the relationship must have been characterized by the expectation of 
affection or sexual involvement between the parties. 

3. The frequency and type of interaction between the persons involved in the 
relationship must have included that the persons have been involved over time, and 
on a continuous basis during the course of the relationship. 

 

The term does not include violence in a casual acquaintanceship or violence between 
individuals who have engaged in ordinary fraternization in a business or social context. 
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Reporting sexual assault, dating violence, domestic violence, or 
stalking 
After an incident of sexual assault or domestic violence, the victim should consider seeking 
medical attention as soon as possible at a local hospital that will supply a physical 
evidence recovery collection kit. In Florida evidence may be collected even if you chose not 
to make a report to law enforcement. A victim’s name and identifying information will be 
withheld from the public and press in accordance with the Florida Public Records Law. It is 
important that a victim of sexual assault not bathe, douche, smoke, change clothing or 
clean the bed/linen/area where they were assaulted if the offense occurred within the past 
96 hours so that evidence as may be necessary to the proof of criminal activity may be 
preserved. In circumstances of sexual assault, if victims do not opt for forensic evidence 
collection, health care providers can still treat injuries and take steps to address concerns 
of pregnancy and/or sexually transmitted disease. 

Victims of sexual assault, domestic violence, stalking, and dating violence are encouraged 
to also preserve evidence by saving text messages, instant messages, social networking 
pages, other communications, and keeping pictures, logs or other copies of documents, if 
they have any, that would be useful to HCI College’s hearing boards/investigators or police. 
Although HCI College strongly encourages all members of its community to report 
violations to law enforcement, it is the victim’s choice whether or not to make such a report, 
and victims have the right to decline involvement with the police. 

 

To report an incident involving a sexual assault, domestic violence, stalking or 
dating violence, contact the Title IX Coordinator: 

Dana Zimbaldi 
Executive Assistant for Academic Affairs 
1764 North Congress Ave, Suite 200 
West Palm Beach, FL 33409 
(561) 570-8015 
dzimbaldi@hci.edu 

  

mailto:dzimbaldi@hci.edu


 
 

HCI College FTL – Annual Security Report | Revised: September 2024 Page 24 of 53 

In Florida, a victim of domestic violence, dating violence, sexual 
assault or stalking has the following rights: 

A law enforcement officer who investigates an alleged sexual battery shall: 

Assist the victim in obtaining medical treatment, if medical treatment is necessary as a 
result of the alleged incident, a forensic examination, and advocacy and crisis-intervention 
services from a certified rape crisis center and provide or arrange for transportation to the 
appropriate facility. 

Advise the victim that he or she may contact a certified rape crisis center from which the 
victim may receive services. 

Prior to submitting a final report, permit the victim to review the final report and provide a 
statement as to the accuracy of the final report. 

The law enforcement officer shall give the victim immediate notice of the legal rights and 
remedies available to a victim on a standard form developed and distributed by the Florida 
Council Against Sexual Violence in conjunction with the Department of Law Enforcement. 
The notice will include the resource listing, including telephone number, for the area 
certified rape crisis center as designated by the Florida Council Against Sexual Violence. 

 

A person who is the victim of sexual violence or the parent or legal guardian of a 
minor child who is living at home who is the victim of sexual violence has 
standing in the circuit court to file a sworn petition for an injunction for 
protection against sexual violence on his or her own behalf, or on behalf of the 
minor child if: 

The person has reported the sexual violence to a law enforcement agency and is 
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Disciplinary Procedures Following a Complaint 
The investigatory process involves interviewing the parties involved and any witnesses 
while gathering documentary or other evidence. In cases involving alleged criminal 
conduct, the complainant may file a criminal complaint with the local police department. 
A complainant need not pursue a criminal complaint in order to seek, or to hold the 
accused responsible through HCI College’s Student Code of Conduct. As soon as possible, 
the complainant will be offered appropriate assistance.  

Based on the outcome of the investigation, the assigned Title IX Officer or their designee 
will determine if there is sufficient cause to proceed with the complaint. If so, the Title IX 
Officer or the designee will arrange for an informal resolution conference with the accused. 
Complainants do not attend informal resolution meetings but are apprised of the meeting’s 
outcome. If the accused does not accept responsibility for the allegations and/or the 
proposed sanction, the Title IX Officer or their designee will determine if the evidence 
warrants a formal hearing before the Grievance Committee. The exact nature of the 
responsive action depends on the circumstances but may include discipline up to and 
including suspension or dismissal from HCI College for a student, staff or faculty who is 
found to have violated HCI College policies. 

HCI College will take appropriate action i.e., an investigation, adjudication and disciplinary 
and remedial/corrective steps in response to a complaint made pursuant to the complaint 
policies/procedures listed above. HCI College will make every effort to handle complaints 
and investigations with sensitivity to both the rights of the person who complains, and the 
rights of the accused. 

HCI College handles complaints discreetly and attempts to maintain privacy throughout 
the investigatory process, to the extent practicable and appropriate under the 
circumstances. However, in order to conduct an investigation, it is generally necessary to 
discuss the allegations with the accused and other potential witnesses. Additionally, HCI 
College may have legal obligations to disclose information to law enforcement or in the 
context of legal proceedings. 

Complaints may be made anonymously. While HCI College endeavors to investigate all 
complaints, including anonymous complaints, the nature of anonymous complaints 
makes investigation, determination, and remediation more difficult and, at times, 
impossible. Further, while HCI College attempts to protect the identity of complainants 
who do not wish to be identified, this may not always be possible. 
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In appropriate cases as determined by HCI College
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Risk Reduction/Warning Signs of Abusive Behavior 
No victim is ever to blame for being assaulted or abused. Unfortunately, a person who is 
the victim of sexual or dating violence is more likely to be re-victimized. Below are some 
tips to help reduce your risk, to recognize warnings signs of abusive behavior and how to 
avoid potential attacks. 
 

Warning Signs of Abusive Behavior 
Domestic and dating abuse often escalates from threats and verbal abuse to violence. And, 
while physical injury may be the most obvious danger, the emotional and psychological 
consequences of domestic and dating violence are also severe.  
 
Warning signs of dating and domestic violence include: 
¶ Being afraid of your partner. 
¶ Constantly watching what you say to avoid a “blow up.” 
¶ Feelings of low self-worth and helplessness about your relationship. 
¶ Feeling isolated from family or friends because of your relationship. 
¶ Hiding bruises or other injuries from family or friends. 
¶ Being prevented from working, studying, going home, and/or using technology 

(including your cell phone). 
¶ Being monitored by your partner at home, work, or school. 
¶ Being forced to do things you don’t want to do. 

 

Help Reduce Your Risk and Avoid Potential Attacks 
If you are being abused or suspect that someone you know is being abused, speak up 
or intervene. 

1. Learn how to look for “red flags” in relationships so you can learn to avoid some of 
those characteristics in future partners. 

2. Consider request for an injunction by your local courts. 
3. Learn more about what behaviors constitute dating and domestic violence, 

understand it is not your fault, and talk with friends and family members about ways 
you can be supported. 

4. 
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Sexual Assault Prevention (From Rape, Abuse and Incest National 
Network – RAINN) 
¶ Try not to leave your drink unattended. 
¶ Only drink from un-opened containers, or from drinks you have watched being made 

and poured. 
¶ Cover your drink. It is easy to slip in a small pill even while you are holding your drink. 

Hold a cup with your hand over the top or choose drinks that are contained in a 
bottle and keep your thumb over the nozzle. 

¶ If you feel extremely tired or drunk for no apparent reason, you may have been 
drugged. Find your friends and ask them to leave with you as soon as possible. 

¶ If you suspect you have been drugged, go to a hospital and ask to be tested. 
¶ Keep track of how many drinks you have had. 
¶ Try to come and leave with a group of people you trust. 
¶ Avoid giving out your personal information (phone number, where you live, etc.). If 

someone asks for your number, take his/her number instead of giving out yours. 

 

Traveling Around Campus 
¶
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POLICY REGARDING ILLEGAL DRUGS AND ALCOHOL 
HCI College is aware of the dangers posed by the illegal use and abuse of alcoholic 
beverages and drugs and is committed to firmly abide by and enforce all state, federal and 
local laws governing the possession, use and sale of alcoholic beverages and drugs, 
including, but not limited to, the Drug Free Workplace Act of 1989 and the Drug Free School 
and Community Act of 1989. 

Employees and students and employees are prohibited from possessing, selling or using 
illegal drugs and alcoholic beverages on campus or at any institutional function. 
Exceptions to this rule with the regard to the use of alcoholic beverages may be made by 
the President/Chief Executive Officer or designee in specific circumstances. 

Students who violate alcohol and drug laws are subject to prosecution by local, state and 
federal officials, and are subject to disciplinary action under the Student Code of Conduct 
found in the Catalog. 
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POLICY REGARDING EMERGENCY NOTIFICATION AND 
RESPONSE 
The purpose of this Emergency Notification and Response Policy (“Policy”) is to establish 
the College’s responsibilities and procedures for responding to emergency incidents 
and/or dangerous situations involving an immediate threat to the health or safety of HCI 
College’s students or employees. 

 

Policy 
HCI College is committed to immediately notifying the campus community of a significant 
emergency or dangerous situation involving an immediate threat to the health or safety of 
students or employees occurring on campus. In the event of an emergency situation, the 
College will use the emergency response and notification procedures and guidelines set 
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Additionally, campus-wide email should be used in conjunction with other 
communications channels. If Blackboard Connect is used, the campus-wide email should 
be held until the incident is over. 
 
*A targeted deployment can also be used when an incident has occurred that, although 
initially believed to be a threat to the campus community, is quickly determined to be a false 
alarm. 

 

College’s Community 
Official information will be made available as quickly as possible to the to the entire 
campus community via the communication vehicles mentioned above. The Executive team 
along with IT, will be prepared to issue the following types of alerts to the College’s 
community: 

 

Emergency Notifications:  
Used to immediately notify the campus community upon confirmation of a significant 
emergency or dangerous situation involving an immediate threat to the health or safety of 
students or employees occurring on campus. The message would go to all phones of any 
students or employees. Two types of emergency notices are possible: Emergency Alert: 
Text message alert when there is imminent danger. 

 

Weather Alert:  
Text message alert about severe weather and/or weather closures. 

 

Timely Warning Alerts:  
Depending upon the incident, this type of alert will be sent for Clery Act crimes reported to 
the local law enforcement occurring in specific geographical areas and representing a 
serious and/or continuing threat to students and employees, e.g., a robbery when no 
suspect is in custody. 

If a text message alert is issued, alerts will also be sent via e-mail and in any other way 
deemed appropriate given the circumstances. 
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Means of notification may also occur, including dissemination of the notification to off- 
campus emergency contacts (i.e., Fort Lauderdale Police Department, fire rescue, etc.), 
the media, parents/guardians, or other methods designed to effectively notify the campus 
and broader community. 

 

Title of the Person(s) and Organization carrying out the above tasks are 
as follows: 

Campus Safety team: 

¶ President/Chief Executive Officer  
¶ Vice President of Finance 
¶ Group Campus President/Chief Operations Officer 
¶ Senior Vice President of Academic Affairs/Chief Academic Officer 
¶ Executive Assistant for Academic Affairs 
¶ IT Support Personnel 
¶ Evening Security (if applicable) 

 

A responsibilities chart for the key members has been established for critical incidents as 
well as the protocol for the response.  

 

College’s procedures to test the emergency response and evacuation 
procedures:  
The College will administer two tests per year by the emergency notification system. The 
College will administer at least one test of its evacuation procedure. 

The tests will be documented and kept in a log in the Student Services Office. 
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Map 

 

 

 

 

 

HCI College (FTL) 
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2024 CAMPUS SAFETY AND SECURITY SURVEY 
Institution: HCI College – Fort Lauderdale (490054002) 
User: C4900541 
 

Screening Questions  
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Institution: HCI College – Fort Lauderdale (490054002) 
User: C4900541 
 

Criminal Offenses – On Campus 
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Institution: HCI College – Fort Lauderdale (490054002) 
User: C4900541 
 

Criminal Offenses – Public Property 
 

For each of the following criminal offenses, enter the number reported to have occurred on Public Property. 
 

Criminal offense Total occurrences on Public Property 

  2021  2022  2023  
a. Murder/Non-negligent manslaughter 
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Institution: HCI College – 
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g. Robbery 0  0  0  0  0  0  0  0  0 
                  

h. Aggravated 
assault 

0  0  0  0  0  0  0  0  0 

                  

i. Burglary 0  0  0  
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Institution: HCI College – Fort Lauderdale (490054002) 
User: C4900541 
 

VAWA Offenses – On Campus 
 

For each of the following crimes, enter the number reported to have occurred On Campus. 
 

Crime Total occurrences On Campus 

  2021  2022  2023 
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Institution: HCI College – Fort Lauderdale (490054002) 
User: C4900541 
 

VAWA Offenses – Public Property 
 

For each of the following crimes, enter the number reported to have occurred on Public Property. 
 

Crime Total occurrences Public Property 

  2021  2022  2023  
a. Domestic violence  0  0  0  
        
b. Dating violence  0  0  0  
        
c. Stalking  0  0  0  
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Institution: HCI College – Fort Lauderdale (490054002) 
User: C4900541
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Institution: HCI College – Fort Lauderdale (490054002) 
User: C4900541 
 

Disciplinary Actions – Public Property 
 

Enter the number of persons referred for disciplinary action for crimes that occurred on Public Property for each of the 
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Institution: HCI College – Fort Lauderdale (490054002) 
User: C4900541 
 

Unfounded Crimes 
 

Of those crimes that occurred On Campus, in On-campus Student Housing Facilities, on or in Noncampus property or 
buildings, and on Public Property, enter the number of crimes that were unfounded. 


